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ARTICLE 1 - RECOGNITION 
The Deposit Central School Board of Education recognizes the Deposit 
Teachers Association a s  the sole and exclusive representative 
bargaining agent for the professional teaching faculty, registered 
nurse(s), guidance counselor(s), school psychologist(s), and school 
social worker(s) of the Deposit Central School for the purpose of 
collective bargaining with respect to wages and other conditions of 
employment. 
Such recognition shall extend for the maximum legal period and shall 
be substantiated by the submission of a membership list on an annual 
basis. 
In the event of a challenge by a proper percentage of the membership in 
the bargaining unit, the selection of an employee representative shall be 
determined in accordance with the Public Employees Fair Employment 
Act and the rules of the Public Employment Relations Board. 
Exclude positions from the bargaining unit which meet all the following 
conditions (not to be considered the only excluded positions): 
1. Position is a result of reimbursed funds from outside the School 
~ i s t r i c t .  
2.  Position's reimbursement does not vary as  a function of the salary 
offered in the position. 
3. Position is regularly scheduled under 20 hours per week. 
4. Teaching certification is not required by the Commissioner or 
Education Law. 
ARTICLE 2 - DEFINITIONS 
A. The Board of Education of the Deposit Central School shall hereinafter 
be referred to as the "Board." 
B. The Chief School Officer shall hereinafter be referred to as the 
"Superintendent." 
C. The Deposit Teachers Association shall hereinafter be referred to as  the 
"Association." 
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D. The building principal who is responsible for the administration in each 
school building shall hereinafter be referred to as  the "Building 
Administrator." 
E. "Teacher" shall mean "bargaining unit member" unless certain 
bargaining unit positions are specifically excluded from said provision of 
the contract. 
ARTICLE 3 - SCHOOL DISTRICT RIGHTS 
A. The School District has and will retain the exclusive right and power of 
operation, management, direction and administration of the Deposit 
Central School District buildings, assets, and personnel, provided that 
such power vested in the School District shall not be used in violation of 
the terms of this agreement. 
ARTICLE 4 - TEACHER AND ASSOCIATION RIGHTS 
The Association will be granted use of the buildings and facilities for 
meetings and related functions upon presenting request using the 
District "Use of Facilities" form obtained a t  the school office so long as  
these facilities have not been previously reserved. 
The Association shall have the right to use the school bulletin boards 
located in the teachers rooms, mailboxes and normal internal and inter- 
school distribution procedures provided the Association assumes 
responsibility for such communications, and will provide one copy to 
the building administrator of any Association-wide material placed in 
the teachers boxes. Locally developed materials shall be identified as to 
authorship (i.e.: Negotiation Team, Grievance Committee, President). 
The Association shall report on a quarterly basis the use of duplication 
machinery for which the cost of supplies or per copy cost shall be 
reimbursed to the District, within 30 days after receipt of statement 
from the school district. 
The Association shall have the right to appear and speak to new 
teachers and to the entire faculty meeting the first day of school. This 
Association meeting shall not exceed one hour. 
Members of the Executive Committee of the Association or their 
designees upon five (5) days notification whenever possible to the 
Superintendent will be granted leave without loss of pay. Said leave 
shall not exceed a yearly (academic) aggregate total of eight (8) school 
days. Said days shall be deducted from the sick leave bank. 
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E. The collective bargaining agreement between the parties shall be 
reproduced by the Association. All teachers and personnel covered by 
the contract, a t  contract conclusion or thereafter, shall be given a copy 
of the agreement, which copies shall be a t  association expense. In 
addition, the association shall provide management with the number of 
contract copies it requests a t  negotiations conclusion or during the life 
of the agreement. Accordingly the association will be compensated by 
the school district a t  the rate of $3.00 per complete contract, for the 
number ordered by management. This clause is not intended for 
application to intermediary or small documents (ex Memorandums of 
Agreement). 
F. Notice shall be given to the Association President of existing vacancies 
in either teaching or supervisory positions (new positions and/or 
replacements) prior to advertising such replacements. 
G. Whenever possible, teachers will be notified of any change in 
assignment before May 1. 
H. In order to effect better relations between employees and the District, 
the President of the Association or his/her designee shall be relieved of 
all extra duties and have his/her schedule adjusted to insure free time 
of sixty (60) consecutive minutes, one day per week in addition to any 
preparation time, to carry out the duties of the office. The day selected 
by the administration (District) shall be other than a Monday or Friday. 
In the event school is not in session on the scheduled day or time there 
shall be no compensatory time therefore. 
I. Tentatively available teaching positions in summer school to be 
conducted by the Deposit Central School shall be posted in both 
teachers rooms by May 1 prior to summer school. Deposit teachers will 
be given opportunity to apply for teaching positions in summer school. 
J. Teachers will have the right to leave the school building during their 
lunch period or during any unassigned student contact period. 
K. The Superintendent shall make known to all bargaining unit members 
any opportunities for assignments as they relate to extra or co- 
curricular activities and shall accept and consider applications from 
any member of the bargaining unit. 
L. Any member of the bargaining unit shall be entitled to Association 
representation during meetings with the Board of Education and a 
bargaining unit member, upon that member's request. If there is a 
meeting between an  administrator and a teacher for the purpose of 
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discussing a written reprimand, the teacher may have the right to have 
a representative present. 
M. No member of the bargaining unit will be dismissed without just cause. 
N. Broome County Federal Credit Union deductions shall be made to the 
Broome County Federal Teachers Credit Union. 
ARTICLE 5 - EVALUATION 
A. The purpose of evaluation is to provide supervisory assistance to the 
teacher in order to: 
1. Improve the quality of instruction 
2.  Identify the areas of technique and academic competence which 
need improvement and to relate these to district standards and 
expectations. 
B. All evaluations of a teacher's work performance will be conducted with 
the full knowledge of the teacher. 
All classroom visits for evaluation will be written up and presented to 
the teacher within five (5) school days. The teacher must sign the 
evaluation upon receipt to indicate that he is aware of the document. 
The teacher's signature does not necessarily indicate agreement with 
the contents of the document. The evaluation will then be placed in the 
teacher's personnel file. A copy will be given to the teacher for his/her 
file. The teacher may make written comments within fifteen (15) school 
days of receipt, which shall be signed and dated and which will be 
attached to the file copy of the evaluation. 
D. A post conference will be conducted for evaluation, if requested by 
either party, within five (5) school days of receipt of the evaluation. 
E. Any teacher will have the right upon reasonable notice to review the 
contents of his/her personnel file. This review will be conducted in the 
presence of the Superintendent or his designated representative. 
l?. Before any information of a derogatory nature is entered in the teacher's 
file, the teacher shall be notified of the incident and shall be afforded 
the opportunity to reply, in writing, to the comments. These comments 
will be attached to the derogatory article before they are placed in 
his/her file. The teacher will sign the document indicating awareness of 
its presence in his/her personnel file. 
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G. All procedures used in the evaluation process are the ones mutually 
agreed upon in the Annual Professional Performance Review Plan. 
ARTICLE 6 - PROCEDURES FOR CONDUCTING NEGOTIATIONS 
A. Negotiating Teams. The Superintendent, and/ or designated 
representatives of the District, will meet with the representatives 
designated by the Association for the purpose of discussion and 
formulation of mutually satisfactory tentative agreements. Each 
negotiating team shall be limited to a maximum of ten people. 
B. Opening Negotiations. Upon the request of the Association or the 
Board, no earlier than February 1 of the final year of the agreement, a 
mutually acceptable meeting date shall be set not more than fifteen (15) 
days following such request (unless mutually agreed otherwise) for the 
purpose of beginning negotiations. 
The request to begin negotiations shall be made by letter from the chief 
officer of the Association to the Superintendent or from the 
Superintendent to the chief officer of the Association. All subsequent 
meetings shall be scheduled a t  a place and a t  a time mutually 
acceptable to both parties. 
C .  Presentation of Issues for Discussion. At the first meeting of the two 
parties all issues that may be discussed shall be presented in written 
form by both parties. 
D. Infomation and Statistics. The Superintendent shall make available to 
the Association upon request all public information, statistics and 
records deemed relevant to negotiations. 
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ARTICLE 7 - SALARY SCHEDULES 
A. 1. 2003-2004 Schedule 
::2003-2004 Salary Schedule 1 ]PERCENT I 3.90% 
B. "Year" is defined to be years credited by the District a t  the time of initial 
employment in Deposit, plus steps achieved in the District, including 
the 2003-2004 year. 
STEP 
1. When a teacher is placed on tenure his yearly salary will be 
increased by $520. This increase will be prorated if tenure is 
achieved during the year. 
2. Those teachers who have twenty (20) or more years of credited 
experience will receive a longevity increment of $855 (see 3. of 
Article 7.B.). 
3. For the year 2003-2004, all those teachers beyond the top of the 
salary schedule shall receive an increase of 3.9% over their 2002- 
2003 salary. This increase includes the longevity increment, if 
applicable, but excludes any new hours approved and earned. 
BA 
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MA BA+3 0 
FLAT $ 
MA+3 0 BA+ 6 0 MA+6 0 
C. 1. 2004-2005 Schedule 
D. "Year" is defined to be years credited by the District at  the time of initial 
employment in Deposit, plus steps achieved in the District, including 
the 2004-2005 year. 
1. When a teacher is placed on tenure his yearly salary will be 
increased by $520. This increase will be prorated if tenure is 
achieved during the year. 
1907 
MA+60 
2. Those teachers who have twenty (20) or more years of credited 
experience will receive a longevity increment of $855 (see 3. of 
Article 7.B .) . 
PERCENT 
FLAT $ 
MA+3 0 
3. For the year 2004-2005, all those teachers beyond the top of the 
salary schedule shall receive an increase of 3.9% over their 2003- 
04 salary. This increase includes the longevity increment, if 
applicable, but excludes any new hours approved and earned. 
MA STEP 
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2004-2005  Salary Schedule 
BA / BA+30 I BA+60 
E. 1. 2005-2006 Schedule 
F. "Year" is defined to be years credited by the District a t  the time of initial 
employment in Deposit, plus steps achieved in the District, including 
the 2005-2006 year. 
STEP 
1. When a teacher is placed on tenure his yearly salary will be 
increased by $520. This increase will be prorated if tenure is 
achieved during the year. 
2. Those teachers who have twenty (20) or more years of credited 
experience will receive a longevity increment of $855 (see 3. of 
Article 7.B.). 
3. For the year 2005-2006, all those teachers beyond the top of the 
salary schedule shall receive an  increase of 3.9% over their 2004- 
2005 salary. This increase includes the longevity increment, if 
applicable, but excludes any new hours approved and earned. 
2005-2006 Salary Schedule 
I. The hourly rate for Driver Education shall be arrived at  by multiplying 
1 / 1,302 times the appropriate figure from the above salary schedules. 
MA 
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BA+60 BA 
PERCENT 
FLAT $ 
MA+ 3 0 BA+30 
3.90% 
M A + ~ O  
It shall be the responsibility of the teacher to have courses approved 
bv the Superintendent before thev are taken. 
Credit Bonus - will be paid for each approved graduate credit beyond 
the Bachelor's degree between salary columns according to the 
following. 
Grade of A - $30 Grade of B - $30 Grade of C-$10 
Any undergraduate course may also be approved for bonus credits a t  
the discretion of the Superintendent. 
For each five (5) hours of approved credits, $170 shall be added to the 
teacher's salary between salary columns. 
For any MA in a teacher's field, the requirements of the college shall be 
approved for salary purposes. 
Subsequent to the attainment of permanent certification, all courses for 
salary credit are provable, if, a t  the discretion of the Superintendent, 
the courses are directly related to the teacher's field and/or benefit to 
the district. 
Entering staff members shall have their course credits evaluated for 
approvability using the same guidelines a s  above and may be approved 
a t  the discretion of the Superintendent. 
Course work for salary credit may be approved to the following 
maximums. 
1. BA plus 60. 
2 .  A super-maximum of 90 credits, including the Masters degree. 
Additional courses may be approved for tuition reimbursement a t  the 
discretion of the Superintendent. Any teacher having completed 
approved graduate credit beyond the above limits before July 1975 shall 
continue to receive credit for the pre- 1975 coursework. 
All course work for salary or tuition reimbursement shall be paid 
according to paragraphs above and requires an  official transcript. 
Increases in salary resulting from earned graduate credits will be 
retroactive to the beginning of the semester following course completion. 
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However said action shall be implemented only a t  the beginning of the 
semester following the schools receipt of official transcript. 
K. Entry level for new employees to the District shall be negotiable between 
prospective employee and administration. 
L. Teaching credit shall be allowed for military service not to exceed two (2) 
years. This shall be in addition to any teaching experience. This 
section shall apply only to those who began teaching in the district prior 
to June  30, 1982. 
M. Teachers with more than 10 months duties, if employed in the same 
capacity, will be paid a t  a per diem rate of 1/200h. This is to be 
consistent with the memorandum of agreement for the guidance 
counselor and the social worker, who are paid a t  the per diem rate of 
1 /200h." 
N. Masters degree requirements of the college or university that exceed 35 
credit hours shall also receive bonus credits and blocks of five (5) if 
approved in advance. Salary credit status, in accordance with prior 
contract administration, as of June 30, 1975 shall be maintained. 
0. The Superintendent shall have authority to predesignate, as being 
eligible for approved hourly credit, on the teachers' salary schedule, 
certain appropriate in-service training which takes place outside of the 
Deposit CSD teachers' employment hours. 
Said in-service courses may be offered at  or outside the Deposit CSD; 
but to be authorized for salary credit under this provision require 
approval in advance at  the option of the Superintendent on a case-by- 
case basis, per teacher and per in-service course. 
Resulting salary changes are to be reflected in the September or 
February payrolls. 
P. Teachers who carry out school sponsored professional 
instructional services on the local district payroll during July 
and August shall be compensated at  a daily rate of 1/200 of 
their annual salary for a full day as clarified by contract. 
Teachers who participate in school sponsored in-service 
training on the local school district payroll during July and 
August shall be compensated a t  the rate of thirty dollars 
($30.00) per hour, effective July 1, 2004. 
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At any time following attainment of tenure, a teacher may request in 
writing, a special leave, subject to Board approval, up to one year in 
duration for the following purposes: 
1. Courses of graduate study. 
2. Participation in a funded research or curriculum development 
project. 
3. Specially designed developmental program based on local needs 
which may include travel with educational benefit. 
If the Board approves, the remuneration for a participant on special 
leave would be a t  the rate of one-half pay. 
The teacher, before accepting this program of special leave, will provide 
the Board with a letter of intent, stating that he/she will serve as a 
teacher in the Deposit Central School for a period of not less than two 
(2) years following the completion of the special leave. 
An employee on special leave will receive the scheduled increment, 
insurance coverage, adjustments in salary, seniority accrual and credit 
toward retirement the same as he would have received were he 
occupying his/ her regular assignment. 
The employee, upon return from special leave shall be restored to 
his/her former position or to one of comparable status. He/she shall 
make such reports of his/her activities a s  may be required by the 
Superintendent. 
Requests for special leave will be submitted to the Superintendent not 
later than March 1 of the school year preceding the school year for 
which the request is made. The award of special leave(s) will be made 
by the Board not later than May 1 of the school year prior to the year of 
the award. 
ARTICLE 10 - LEAVE 
A. Sick Leave 
1. Sick leave may be used for personal illness or family illness 
within the teacher's household. Proof of illness, satisfactory to 
the Superintendent, must be submitted upon request after an 
illness of five (5) continuous school days. 
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2. All regular full-time instructional employees shall be allowed 
twelve (12) sick leave days with pay per year. Unused sick leave 
days shall be cumulative to two hundred (200) days. 
3. Regardless of any former understandings or practices, the proper 
leave for any type of medical appointments shall be sick leave-- 
not personal leave. 
B. Personal Leave 
1. Personal leave covers excused absence from duty for any reason 
except vacations or work for which payment is received. When 
requested, and in compliance with this article, personal leave 
shall be granted unless the District has a bona fide staffing 
problem. Personal days will not be used to extend vacations. 
2. Regardless of any former understandings or practices, the proper 
leave for any type of medical appointments shall be sick leave-- 
not personal leave. 
3. All regular full-time instructional employees shall be allowed four 
(4) paid personal leave days per year. Reasons need not be given, 
but all of the distinctions between proper and improper purposes 
continue to exist. 
4. At the end of each school year any unused personal leave shall be 
converted and added to an  individual's unused accumulated sick 
leave provided that accumulated sick leave shall not be increased 
beyond 200 days. 
C. Sick Leave Bank 
If the sick bank accumulation falls to or below 175 days, 1/2 day will 
be contributed by each regular full-time instructional employee. The 
Board will provide a number of 112 days equal to the total number of 
1 / 2  days provided by the instructional employees. 
The purpose of the sick leave bank is to provide for extended personal 
sick leave for the teacher who suffers an illness or accident requiring a 
convalescence thereby exhausting his/ her sick leave. No waiting period 
will be required between the exhaustion of the teacher's accrued sick 
leave and the use of the sick leave bank. Prior to payment of benefits 
from the sick leave bank, the teacher will be required to provide a 
doctor's statement a s  to the teacher's health, and if requested, 
periodically have his/ her condition reviewed by another physician. 
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D. ' Parental Leave 
1. Parental leave shall include leave for childbirth, adoption and/or 
childrearing and will be granted upon request to all regular full- 
time employees under the guidelines indicated below. 
2.  Excepting extenuating circumstances, a minimum of 60 days 
notice shall be provided if a parental leave is to be requested. A 
parental leave shall be requested and granted for one semester; 
one school year, or a maximum of two (2) school years. (part or 
whole) 
Teachers returning from a parental leave shall return at  the 
beginning of a semester. 
3. Ninety (90) days notice shall be given to the Superintendent if the 
staff member intends not to return to Deposit a t  the end of leave 
period. 
4. While on leave the teacher shall have the option to remain an  
active participant in the benefit programs of the district by 
contributing the full cost of the premiums for his/her selected 
programs. 
E. Funeral Leave 
Three (3) days paid leave per funeral will be granted for attendance for 
members of the teacher's immediate family. Immediate family is 
construed as husband, wife, son or daughter, father or father-in-law, 
mother or mother-in-law, grandmother or grandfather, brother or sister, 
brother-in-law or sister-in-law, aunts, uncles or grandchild. Other 
relatives or friends are not included. If more than the allotted three (3) 
days per funeral are needed at  one time, teacher will be allowed to use 
his/ her paid leave days. 
F. Jury Leave 
A teacher serving on Jury Duty shall be excused for the duration of 
such duty, and shall receive full pay while performing Jury Duty. Any 
and all payments, less mileage and expense payments received by said 
teacher for Jury Duty shall be endorsed to the favor of Deposit Central 
School within three (3) days of receipt. 
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G. Unpaid Leave 
A teacher may be granted a one (1) year unpaid leave of absence, a t  the 
option of the board of education. The teacher must request said leave 
in writing ninety (90) days in advance. Said request shall be forwarded 
to the Superintendent. Said leave shall conform to the academic year. 
Said leave shall commence on September 1 and conclude on August 31 
of the subsequent calendar year. (Example: leave begins 9 / 1 / 85 and 
concludes 8 /  3 1 / 86). 
ARTICLE 11 - GRIEVANCE PROCEDURE 
A. Definitions 
1. A "grievance" is a difference or disagreement between the Board 
or its delegated representatives, the Association, a teacher, or 
group of teachers, concerning the claimed misinterpretation, or 
misapplication of any of the provisions of this agreement. 
2.  Any grievance reduced to writing must be signed by the aggrieved 
party making the claim. 
3. "Days" shall mean teacher working days. 
B. Purpose 
1. The purpose of this procedure is to secure, a t  the lowest possible 
administrative level, equitable resolutions of grievances. Both 
parties agree that these proceedings will be kept a s  informal and 
confidential as may be appropriate at any level of the procedure. 
The Superintendent shall make available to an  aggrieved party 
upon request information and records necessary for the proper 
administration and enforcement of this contract. 
2. Any grievance encompassing the authority of more than one 
building administrator shall be filed under level two of this 
grievance procedure. 
3. Nothing herein contained will be construed as limiting the right of 
any teacher having a grievance to discuss the matter informally 
with any appropriate administrator and having the grievance 
adjusted without the intervention of the Association, providing 
the adjustment is not inconsistent with the terms of this 
agreement. 
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4. Grievances shall not be contradictory to powers granted to the 
Board under the New York State Education Law, Regulations of 
the Commissioner of Education or the State of New York and any 
and all applicable Federal State Laws. By Statute, grievance 
procedure does not apply in those cases. 
C. Procedure 
Since it is important that a grievance be processed as rapidly as  
possible, the number of days indicated a t  each level should be 
considered as a maximum and every effort should be made to 
expedite the process. The time limits specified may, however, be 
extended by mutual agreement. 
Should no appeal be received by management within contract 
limits, further filing or reinstatement shall be disallowed. 
Conditions of time and place for all conferences shall be mutually 
agreed upon. If the aggrieved party fails to attend the meeting or 
conference a t  any level, that grievance shall be dismissed. 
Extenuating circumstances such as illness or accident, etc. may 
necessitate rescheduling if arranged by mutual written agreement 
prior to the scheduled meeting or conference. 
No reprisals shall be taken by the school district by reason of 
participation in the grievance procedure. 
The grievance form shall be jointly prepared by the 
Superintendent and the Association President and/or the 
Grievance Chairman. 
All documents, communications and records dealing with the 
processing of a grievance will be filed separately from the 
personnel files of the participants. 
Nothing herein contained shall be deemed to prevent the school 
district from taking proceedings to dismiss a permanently 
appointed teacher under section 3020-a of the Education Law 
provided however that the Association shall be given notice of any 
such proceeding. 
A teacher(s) initiating grievance action is entitled to an  
Association representative a t  any level conference or meeting. 
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D. Filing Procedures 
1. Level One - The aggrieved party must initiate grievance action by 
submitting a signed grievance form to the building principal 
within fifteen (15) days after the aggrieved party knew or should 
have known of the contract violation upon which the grievance is 
based. 
Within five (5) days from the submission of the grievance form, 
the building principal shall hold a conference, if requested by 
either party. 
The building principal has five (5) days from the date of the level 
one (1) conference to render a decision and return the original 
grievance form to the aggrieved party. 
2. Level Two - The aggrieved party shall sign his/her name and 
mark satisfactory or unsatisfactory the decision a t  level one. The 
aggrieved party may appeal the decision by resubmitting the 
original grievance form to the Superintendent within five days of 
the receipt of the level one decision. 
Within five (5) days from the resubmission of the grievance form, 
the Superintendent shall hold a conference, if requested by either 
party. 
The Superintendent has five (5) days from the date of the level two 
conference to render a decision and return the original grievance 
form to the aggrieved party. 
3. Level Three - The aggrieved party shall sign his/her name and 
mark satisfactory or unsatisfactory the decision a t  level two and 
return the grievance form to the Superintendent within five (5) 
days of the level two decision. 
Within seven (7) days thereafter, the Board of Education may hold 
a conference if it chooses to hear the matter. If not, the Board 
conference is waived. The Board has five (5) days thereafter to 
render a written decision and transmit it to the Association 
Grievance Chairman. 
4. Level Four - If the grievance is unresolved after level three, the 
Association Grievance Committee will determine if the grievance 
is meritorious and in the best interests of the school district. 
Upon such decision, the Association may pursue the grievance to 
binding arbitration by serving an AAA demand upon the 
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Superintendent within thirty (30) days of the receipt of the level 
two decision. 
The parties will then be bound by the rules and procedures of the 
American Arbitration Association. 
The arbitrator's decision will be in writing and will set forth its 
findings of fact, reasoning and conclusions on the issues 
submitted. The arbitrator's decision will be final and binding on 
the parties. The power of the arbitrator will be restricted to the 
settlement of questions of interpretation, meaning and intent of 
the provisions of this agreement and s/he shall not have the 
power to add to, subtract from, alter or modify any of the terms of 
this agreement. 
All costs of the arbitrator and hearing record will be shared equally 
between the Association and the District. 
ARTICLE 12 - INSURANCE 
A. Health 
1. The Board will pay the employees' share of the Blue Cross/Blue 
Shield of Central New York Regionwide Plan, Option 2 as follows: 
a. 100% individual 
b. 100% dependent 
c. Active bargaining unit members shall contribute based on 
the chart below: 
2003-04 2004-05 2005-06 
Individual $120 $240 $ 295 
Family $450 $900 $1125 
d. The District shall offer, on a voluntary basis, the ~referr'ed 
Provider Organization (PPO) Plan H, which includes the three-tier 
prescription co-payment ($51 $15 / $30). The unit member's 
contribution shall be $120 for the individual plan and $450 for 
the family plan, for the duration of the collective bargaining 
agreement. 
2. The District shall set up an IRS 125 Plan for the health insurance 
contributions. 
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f. 
B. Dental 
1) Retired employees (future and those who have been 
covered in the past) in the Plan at  the district 
participation rate in effect on 1 / 1/84 (exclusive of those 
retirees that accept employment wherein they have equal 
or better coverage.) 
2) "Retired" - meaning eligible to retire under the New York 
State Teachers Retirement System. 
Surviving spouse and dependents (as defined in the IRS 
Code) are coverable through the payment by said spouse or 
dependent of 100% of the cost of the Plan. 
Disabled Employees - u p  to one year of coverage. Said 
employee must apply for coverage and said disability must be 
verified by a physician. The district shall have the right to 
have the individual examined by the district's physician also. 
Effective July 1, 2004, the co-payment for prescription drugs 
shall be no co-payment for generic drugs and six dollars 
($6.00) for non-generic drugs. 
The deductible for major medical will be $100 per year for 
individual coverage and $300 per year for family coverage. 
Bar against multiple enrollment where both husband and 
wife are employees of the Deposit Central School District. 
The Board will pay the employees' premiums for Blue Shield Basic, 
Supplemental Basic, Orthodontics, and Periodontics - Dental Plan 
Option 1 for teaching staff and family coverage as  follows: 
1. 100% individual 
2. 100% dependent 
3. The third party administrator for the Dental Plan may be changed 
to a mutually agreed upon administrator, provided there is no 
reduction of benefits to the dental plan or significant changes. 
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ARTICLE 13 - PAY FOR EXTRA DUTIES 
Chaperones for school 
trips. 
Music Chaperones for trips 
approved by Administration 
Ticket sellers at athletic 
events 
Clock operators (all 
JV/Varsity Home) and 
scorekeepers (all 
Jv/Varsity-home and away) 
School Detention 
If no teachers volunteer, 
then the District has the 
right to hire someone from 
outside the bargaining unit 
Jr. Class Advisor 
Assistant 
Sr. Class Advisor 
Assistant 
Senior Play Director 
Assistant 
Spring Music Director 
High School Yearbook Advisor 
Asst High School Advisor 
Elementary Yearbook Advisor 
Student Council Director 
Freshman Class Advisor 
Sophomore Class Advisor 
Band Director 
Chorus Director 
Honor Society Advisor 
HS Newspaper (after school) 
E Newspaper (after school) 
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District Spelling Bee 
Elementary Student Council 
Science Fair Coordinator 
Renaissance Fair 
Coordinator 
Elementary/Middle School 
Chorus 
If the chorus rehearses during 
school hours, then payment is 
at the same rate as Chorus 
Director. If the chorus 
rehearses after school hours, 
then payment is at the same 
rate as Spring Music Director. 
Jr-Sr HS Drama Advisor 
Weight Room Supervisor 
Environthon Coach 
Science Olympiad Coach 
Olympiad for Visual Arts 
Coach 
Weather Watch Advisor 
Color Guard 
Career Day Coordinator 
Position may be filled by a 
unit or non-unit bargaining 
unit member. 
Department Chairs 
Tier 1 (Math/Science, 
English/Soc. Studies, Grades 
K/1, Grades 2/3, Grades 4 / 5 )  
Tier 2 Foreign 
Language/Reading, Dir. 
Of Physical Educ., Bus./Tech/ 
Home & Careers/Guidance, Arts 
Interpret a "unit of time" as  meaning a single basketball, football, 
wrestling or other co-curricular trip unless the destination be of 
unusual length. If there is a question of time, it shall be determined by 
the Superintendent or his representative. 
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When an advisor or director and his/her assistant both request in 
writing, prior to the commencement of said activity, that their positions 
be compensated equally, the district shall average their stipends (add 
the two (2) separate stipends and divide by two.) Such arrangement 
shall not affect the assigned advisory duties and responsibilities. 
It is not inferred from a listing of compensation for extracurricular 
functions, that all functions must be fully offered each year, or to the 
extent they have been in the past. 
Upon attainment of a National Board Certification, the teacher shall 
receive a one time only payment of one thousand dollars ($1,000). Such 
payment shall be made through payroll in the school year following 
attainments of the certification. The one time only payment will be 
made in one school year only. 
ARTICLE 14 - COACHES' SALARY SCHEDULE 
A. Class I Class I1 
High School Cross Country 
Head Football Varsity Baseball 
Varsity Boys Basketball Varsity Softball 
Varsity Wrestling Varsity Volleyball 
Varsity Field Hockey Varsity Golf 
Varsity Girls' Basketball Varsity Ass't Football 
High School Track 
Class I11 Class IV 
Ass't. High School Track J.V. Baseball 
J.V. Football (2) J.V. Softball 
J.V. Boys Basketball J.V. Volleyball 
J.V. Field Hockey Cheerleading (each season) 
J.V. Girls' Basketball 
J.V. Wrestling 
Class V 
Modified Cross Country 
Modified Wrestling 
Modified Boys' Basketball 
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Modified Girls' Basketball 
Modified Field Hockey 
Modified Volleyball 
ModifiedTrack 
Modified Football (2) 
Modified Baseball 
Modified Softball 
Elementary Intramurals 
Wrestlerettes 
B. Coaches Salary Indexes: 
CLASS I CLASS I1 CLASS I11 CLASS IV CLASS V 
C. The above numbers in Section B of this article are percentages to be 
applied to BA Step 1 (one) of the Teacher Salary Schedule (Article 7) for 
2003-04, 2004-05, and 2005-06. 
D. When a coach gets a promotion within the same sport, the coach shall 
be placed on the next higher salary within the new class. 
E. It is not inferred from a listing of compensation for extracurricular 
functions, that all functions must be fully offered each year, or to the 
extent they have been in the past. 
F. Teachers who are qualified to coach (certified to coach by New York 
State or working toward certification with the state's allotted time 
frame) shall be given first preference for coaching position 
appointments. Exception - coaches with prior unsatisfactory coaching 
experience will not be given preference. 
G. The Athletic Director will be compensated at 15% applied to BA Step 1 
(one) of the Teacher Salary Schedule (Article 7). 
H. A committee composed of six (6) members, three (3) of which shall be 
selected by the Superintendent and three of which shall be selected by 
the President, shall meet as  soon as  feasible to review issues pertaining 
to coaching. The committee shall issue a report containing 
recommendations pertaining to the foregoing by January 1, 2002. The 
report of recommendations shall be subject to approval or disapproval 
by the Association and Board of Education. 
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ARTICLE 15 - PREPARATION TIME 
All teachers' (grades K- 12) schedules shall be arranged so that 
every teacher shall not have less than one (1) period each day, 
when s /he  is relieved of classroom teaching as follows: 
A. Elementary teachers (K-5) will receive a minimum of 30 
min. ltes per day. 
B. Middl?/High school teachers will receive a minimum of 105 
minute; over each 2-day span with a minimum of 35 minutes 
per day .imder a block/semester. On a traditional schedule 
there is a minimum of 1 period per day. 
ARTICLE 16 - CONFERENCES AND WORKSHOPS 
A. 
1. The Board of Education will, upon request by the 
Association, consult with local Association 
representatives in establishing funding for professional 
workshops and conferences (PWC). When the Board 
determines the appropriation for the foregoing, it will 
advise the President of the Association. 
2. Each building shall have a PWC Committee. The 
Committee shall be composed of two bargaining unit 
members from the building as selected by the 
Association and the building administrator, who shall 
consider PWC requests based upon accountability of 
District goals, sharing conference ideas and concepts, 
along with other criteria the PWC Committee may 
develop for the approval process. The Committee shall 
also coordinate PWC funds between buildings. 
3. The bargaining unit members on the PWC Committee 
shall be paid one hundred dollars ($100.00) per school 
year out of the funding established (Code 2070-400) by 
the Board of Education for PWC7s and serve a two-year 
appointment. In order to maintain continuity, only 
one bargaining unit member shall be replaced at  one 
time. 
4. PWC requests must be submitted in writing to the 
PWC Committee on a timely basis. In the event the 
Committee members, who shall have equal standing in 
the decision-making process, cannot reach a 
consensus upon the PWC request, the request will be 
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brought to the Superintendent for further review and 
to facilitate the decision-making process. 
Expense bills must be submitted to the building 
administrator prior to submission to the business 
office. Mileage reimbursement shall be made pursuant 
to the collective bargaining agreement. Expense bills 
and mileage reimbursement shall come out of the 
funding established (Code 2070-400) by the Board of 
Education for PWC's. 
Purchase of conference materials must be authorized 
in advance through the normal purchasing process. 
A building administrator may direct unit member(s) to 
attend a targeted PWC during normal work hours. If 
the PWC is scheduled outside of normal work hours, 
the unit member is not obligated to attend the PWC. 
ARTICLE 17 - TEACHING DAY 
A. The daily teaching day shall be seven (7) hours in duration. In addition 
thereto, it is understood that teachers will remain after school to 
perform work related professional responsibilities such as  assisting 
students, consultations and meetings. 
B. No more than two (2) faculty meetings shall be held per month except 
for an  emergency. In the event of an emergency, the District may 
schedule one (1) additional faculty meeting. 
ARTICLE 18 - VEHICLE FOR TRANSPORTATION 
No member of the bargaining unit shall be required to use his/her 
personal automobile except in an  emergency to transport students or other 
persons within or without the school district. However, use authorized by 
the administration or the school district shall be reimbursed at  the rate 
established by the Board of Education a t  its reorganization meeting. Every 
attempt will be made to correspond with the IRS rate. The rate will never be 
below the current contractual rate of $.25 per mile unless the IRS rate drops 
below this level. Every effort will be made to have a district vehicle 
available, such as  the Driver   ducat ion car, for the use contemplated herein. 
ARTICLE 19 - REDUCTION IN FORCE - LAYOFF 
A. Reduction in teaching force may occur under the following conditions. 
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1. Reduction in student enrollment. 
2, Reduction of educational program. 
B. Should a reduction in teaching force be required, the administration 
will reassign the teacher(s) involved to any existing teaching vacancies, 
provided such teacher(s) is certified and qualified to occupy that 
position. The teacher(s) will be given all possible opportunity to 
become certified and qualified if this can be accomplished under the 
law and the Commissioner's Regulations within one year of the 
assignment. 
ARTICLE 20 - DUES DEDUCTION 
1. The Superintendent agrees to deduction from the salaries of 
employees, dues for the Deposit Teachers Association, upon 
presentation of dues deduction authorization cards signed by 
individual employees and to transmit the monies promptly to said 
Association. 
2. Similarly, the District shall deduct from the salaries of all 
employees in the bargaining unit who are not members of the 
Association an  agency service fee equivalent to the regular and 
usual Association dues deducted from Association members' 
salaries and will transmit these fees promptly to the Association. 
The Association will establish a refund procedure. 
Additional authorization for deductions accompanied by a dues 
deduction card of the Association as to the amount of dues payable 
submitted a t  least two (2) weeks prior to any scheduled pay date, will be 
honored by the district and deductions will be made in equal 
installments from the remainder of said successive salary checks or 
until terminated by said teacher. 
Should the employment of a teacher terminate after more than ninety 
(90) school days for any reason, the unpaid balance of such 
membership will be deducted from the teacher's last check upon their 
consent. 
The final transmittal shall be accompanied by a listing of the members 
for whom deductions have been made and the amount deducted for 
each. 
Dues deduction will be in equal installments beginning no later than 
the first payday in November, provided the business office receives the 
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necessary deduction authorization cards and a listing no later than two 
(2) weeks prior to the first payday in November. 
ARTICLE 2 1 - TEACHING CONDITIONS 
The Superintendent agrees to make available in each school, 
duplicating equipment and clerical personnel to assist teachers in the 
preparation of instructional material. Typing services will be provided 
on three (3) school days notice excluding quarterly and final 
examinations. 
Typewriters and ditto machines presently in faculty rooms will be 
properly supplied and maintained. All existing machines that cannot be 
repaired shall be replaced. 
Teachers shall be relieved of all duties during their lunch period. 
Teachers may be relieved periodically to coordinate work of grade levels 
and departments. Whenever it becomes necessary to coordinate the 
work of grade levels and departments, a meeting may be called by the 
building principal and the teachers involved will then be relieved of 
classroom duty (Curriculum Organization Meetings). 
Any person assigned to a classroom to assist a teacher will be 
withdrawn from the teacher's classroom upon the teacher's request. If 
scheduling permits, a different person will be scheduled. 
Recess Duty 
The special teachers a t  the elementary school shall be relieved of recess 
duty provided they are able to be scheduled, under the direction of the 
administration, for two one-half hour sessions each week for 
enrichment and/or remediation of individual students or small groups 
of students. 
ARTICLE 22 - STUDENT DISCIPLINE 
A. The Superintendent recognizes his responsibility to give all reasonable 
support and assistance to teachers with respect to the maintenance and 
control and discipline in the classroom. Whenever it appears that the 
behavior of a particular pupil requires special attention, the 
Superintendent or his representatives will determine and take 
necessary steps to insure proper class placement with respect to such 
pupil. 
Page 26. 
Pupil(s) may be temporarily removed from a class or classes when the 
grossness of the offense, the persistence of the misbehavior or the 
disruptive effect of the violation makes the continued presence of the 
student in the classroom intolerable. Upon request the teacher will 
provide full particulars. 
Any parental complaint of a serious nature against a teacher shall be 
promptly referred to the teacher involved. Upon request, a conference 
will be arranged between the complainant and the teacher and the 
appropriate administrator. 
ARTICLE 23 - PAYROLL 
ARTICLE 24 - SCHOOL CALENDAR 
All teachers will be given the opportunity to select either a 21 or 24 
payroll check preference for the school year. 
In order to facilitate an  efficient data processing payroll procedure, each 
returning faculty member will express his/her preference prior to 
leaving for summer vacation. 
All new members of the faculty will be offered the optional payroll 
procedure prior to the receipt of the first paycheck in any new school 
year. 
Once one plan has been selected, the teacher is committed to that plan 
for the balance of the school year. 
The District shall deduct payments for the NYSUT Benefit Trust when 
specifically authorized, in writing, by individual employees. 
The school calendar, a s  adopted by the Board of Education, shall not 
exceed 186 school days. In an  emergency such as a n  Energy Crisis, 
additional days may be utilized from vacation periods unless the 
Commissioner approves fewer than 180 days. 
Closing Week 
1. While regents are the last week of school, elementary classes (K-6) 
shall continue until five (5) days prior to the end of school provided 
this allows for the 180 days. Teachers are subordinate to the 
administration, the entire week, as usual during the year. 
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a. If three or less student free days remain, it shall not be duty free 
time, but shall be used to do necessary paper work, complete 
grades, and complete other end-of-the-year duties. 
b. If more than three (3) days remain, the last three (3) of the group 
shall be used as above, and the preceding days shall be more 
flexible subject to specific administrative assignment and 
direction. 
2. Should regents be changed to other than the last week of school, 
the elementary teachers' workyear shall end a t  the same time the 
junior high and senior high workyear ends. 
3. In any event, it is agreed that teachers must complete their 
traditional closing duties, regardless of the number of days 
available without students. 
ARTICLE 25 - DAMAGE TO PERSONAL PROPERTY 
A. The School District will reimburse teachers for damage to such personal 
property as eyeglasses, dentures, hearing aids and similar items 
provided such damage occurs while the employee is acting in the 
discharge of his/ her duties within the scope of his/her employment and 
said damage directly arises therefrom. Terms and conditions of 
payment will be subject to the approval of the Superintendent. 
B. Theft and/or damage to personal property provided by the teacher and 
used in the discharge of his/her duties as an  instructional aide shall be 
reimbursed by the school district provided that personal property is 
used by the teacher after obtaining the approval of the building 
principal for its use in the classroom and reasonable care has been 
exercised in its protection. Terms and conditions of payment will be 
subject to the approval of the Superintendent. 
ARTICLE 26 - TEACHER RESPONSIBILITIES DURING 
EMERGENCIES 
During an  emergency while school is in session, such as a fire or bomb 
threat, a teacher's responsibilities shall include the supervision of the safe 
and orderly exit of his/ her students from the school building a s  established 
by emergency procedures. No teacher will be required to search school 
buildings for a bomb or provide service outside of his/her teaching duties 
normally expected during school emergencies. 
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ARTICLE 27 - INJURY ON JOB 
Whenever a teacher is absent from his/her employment and unable to 
perform his/her duties as a result of personal injury caused by a n  accident 
and/or assault occurring in the course of his/her employment and receives 
Workmen's' Compensation payments for such absence, he/she will be paid 
his/her full salary up  to, if necessary, a three (3) month period (less the 
amount of any Workmen's' Compensation payments made in lieu of salary 
due to said injury.) Monetary awards over and above salary remain the 
teacher's. The School District shall be reimbursed from the teacher's 
Workmen's' Compensation award. The teacher will not be required to use 
his/her sick leave for this purpose. However, the school district shall charge 
to the employee's sick leave any such time taken for which s /he  opts to 
receive his/her regular salary rather than receive Workmen's' Compensation 
benefits. The exception to the prior sentence shall be that a unit member, 
whose absence due to legitimate work related injury fails to meet the 
Workmen's Compensation 7-day waiting period, shall nevertheless receive 
regular salary without loss of sick time. 
ARTICLE 28 - SAVING CLAUSE 
In the event that any provisions of this agreement shall be determined by a 
Court of Competent Jurisdiction to be unconstitutional or illegal, it shall be 
null and void and unenforceable. Such decision shall not affect any of the 
other provisions of this agreement, which shall continue in full force and 
effect. 
ARTICLE 29 - ZIPPER CLAUSE 
A. The parties agree that all negotiable items have been discussed during 
negotiations leading to this agreement, and therefore agree that 
negotiations will not be reopened on any item, whether contained herein 
or not, during the life of this agreement. 
B. In matters not covered by this agreement, the Superintendent will not 
recommend any change in Board of Education policy that affects wages, 
hours, or other terms and/or conditions of employment of any of the 
employees in the unit represented by the Association without first 
notifying the Association in writing that a change is being contemplated. 
The Association President shall then have the right to discuss the 
proposed changes with the Superintendent and to present in writing to 
the Board of Education, via the Superintendent, a statement of position 
of the Association on proposed changes. 
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ARTICLE 30 - SUBCONTRACTING 
A. Any persons hired to perform work for which a salary or stipend is 
specified in this contract will be paid at the rates contained herein 
unless the Association agrees otherwise in writing. 
B. Any professional staff member who is employed half time or more shall 
be paid the proportionate salary indicated in Article 7 and proportioned 
fringe benefits, except for all insurance benefits. 
C. Those employed less than half time shall be entitled to prorated salary 
only, without other benefits of the agreement. 
D. Persons employed only under Articles 13 and 14 of this contract shall 
not receive any of the other benefits of this agreement; i.e., sick leave, 
insurance, mileage, leave, etc. 
ARTICLE 31 - LIAISON COMMITTEE 
A. The Superintendent and the Association President will meet on an as  
needed basis. 
B. The purpose of these meetings shall be to work together to improve 
avenues of communication and consider problems which can be solved 
informally. 
ARTICLE 32 - ATTENDANCE INCENTIVE 
Attendance factor = 
Days in attendance over last ten (1 0) years X 100 
Total attendance possible over last ten (10) years 
Employees who retire during the first year of eligibility for a non- 
diminished retirement under the rules of the New York State Retirement 
System shall receive the following incentive: 
Attendance 
Factor Amount 
98, 99, 100 $9,014 plus $15 for each unused sick leave day 
96, 97 7,869 plus $15 for each unused sick leave day 
94,95 6,725 plus $15 for each unused sick leave day 
92, 93 5,580 plus $15 for each unused sick leave day 
90,91 4,435 plus $15 for each unused sick leave day 
Below 90 3,290 plus $15 for each unused sick leave day 
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Notice of intention to assume the benefit is to be submitted by February 1 
preceding the fiscal year of retirement. 
ARTICLE 33 - SUBSTITUTES 
A. To be covered under this agreement, substitutes must substitute 
continuously for the same teacher for one (1) school semester or longer 
(legitimate leave days taken by the substitute do not disqualify the 
substitute for coverage under the term "continuously"). 
Article 4 - Section F is applicable, provided meaning of vacancies 
remains consistent with NYS Education Law. 
Article 4 - Section M is applicable, provided this does not preclude or 
interfere with the fact that term substitutes are employed for a 
specified duration, which concludes automatically. 
Article 7 - Bargaining unit substitutes shall be paid on step one (1) 
of the schedule with appropriate approved graduate hours, but shall 
not subsequently progress in step. 
The following articles do not apply to bargaining unit substitutes: 
Article 9 
Article 10, Sections C & D 
Article 19 
Article 23 
Article 32 
All other articles other than stated above shall apply to the 
bargaining unit substitute. 
Should new provisions be incorporated into the contract a t  a later 
time, it is incumbent upon the parties to specify the status of 
recognized substitutes with respect to the new article or provision. 
ARTICLE 34 - REGISTERED NURSE 
A. The following articles and sections, a s  specifically 
enumerated, of the Agreement do m a p p l y  to the registered 
nurse(s): 
Article 5: Section A; the first sentence only of 
Section C; and Section G. 
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Article 7 
Article 8: Sections B; C; E-I; and K-N. 
Article 9 
The position of registered nurse(s) will be evaluated a t  a 
minimum of once per school year using a narrative form. 
Article 2 1, Section C of the contract shall be replaced, for the 
registered nurse(s) only, by: 
If a n  emergency arises during the RN's regularly 
scheduled lunch time that necessitates his/her 
services, then the RN shall utilize a different period of 
time during the normal workday for his/her lunch. 
Article 4, Section J; as it applies to the RN(s) only shall be 
amended as follows: 
Add: ,unless an emergency exists that creates a need for the 
RN's services. 
The salary of the registered nurse(s) shall be as follows: 
The parties agree to the following understandings as they 
apply to the position of registered nurse(s): 
1. Article 8, Section A shall apply to undergraduate and 
graduate courses, if appropriate. 
2.  Any salary increase earned under Article 8, Section D 
shall become a part of that registered nurse's base 
salary. 
3. Article 8, Section J applies to the mechanics of the 
implementation of undergraduate/graduate hours 
earned under Article 8, Section A and D. 
ARTICLE 35 - FLEXIBLE SPENDING PLAN 
A s  soon as practicable, two representatives of the District 
shall meet with two representatives of the Association for purposes 
of receiving proposals on the establishment of a Flexible Spending 
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Plan. Features of the plan shall include provisions so that unit 
members can put their contribution toward the health care 
insurance premiums and medical and dependent care 
expenditures (up to a maximum of one thousand five hundred 
dollars for each medical and dependent care expenditure) through 
the plan. 
ARTICLE 36 - DURATION 
This agreement shall become effective at  12:Ol a.m., July 1, 
2004 and shall continue in effect to midnight, June 30, 2006. 
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........................................................................................ 
IT IS AGREED BY AND BETWEEN THE PARTIES THAT.ANY PROVISION 
OF THIS AGREEMENT REQUIRING LEGISLATIVE ACTION 'f0 PERMIT ITS 
IMPLEMENTATION BY AMENDMENT OF LAW OR BY PROVIDING THE 
ADDITIONAL FUNDS THEREFOR, SHALL NOT BECOME EFFECTIVE UNTIL 
THE APPROPRIATE LEGISLATIVE BODY HAS GIVEN APPROVAL. 
By:, L.S. 
Its President 
Subscribed and sworn to  before me 
this3b, day of flueus+ , 2 0 0 4  
CAK/nal cwa 114 1 
8/ 17/04 
Appendix I 
REQUEST FOR : PERSONAL PAID LEAVE 
(circle one) CONFERENCE 
WORKSHOP 
FUNERAL 
JURY DUTY 
Name: 
Date of request 
Personal Paid Leave; Conference Leave is requested for the following date(@: 
CHECK 
APPROPRIATE 
BOX 1 fullday 
-- 
MONTH DAY YEAR 
2 full days 
3 full days 
Leave is requested for the following reason (if "with reason" is chosen): 
(Signature of Teacher) 
Building Principal's Recommendation: 
(Date) 
Approved 
(Building Principal's Signature) 
Not Approved 
(Superintendent's Signature) 
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MEMORANDUM OF AGREEMENT 
The parties agree to the following provisions as they apply to Article 12, 
Section A Health Insurance: 
The District guarantees to bargaining unit members: 
Conversion rights in and out of this Plan. 
Continued benefit coverage a t  the same level, with no cessation of 
benefits nor diminishment of benefit levels, in the event this Plan 
loses its ability to pay. 
Retiree coverage as per the parties labor agreement. 
The Deposit Teachers Association retains rights to negotiate riders 
or other plan modifications with no outside influences other than 
those normally established by the carrier. 
Any and all aspects of this Memorandum are considered a part of 
the Collective Bargaining Agreement between the undersigned 
parties and as such are subject to the grievance procedure 
including the binding arbitration provision 
DATE : I f - 5 - ? ' 0  
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MEMORANDUM OF UNDERSTANDING 
Regarding Distance Learning related matters and proposals, the parties 
mutually agree that the appropriate issues shall be negotiated apart from the 
parties' regular contract negotiations if and when the District desires to 
pursue such program. The parties shall strive to resolve the subject(s) 
through multi-employer bargaining, if possible. 
.-. 
i 
-!Z?ky 
For the eposit TA m  4 ui~po2& 
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MEMORANDUM OF AGREEMENT 
The parties agree that if the District's Family and Medical Leave 
Act policy is in conflict with the Taylor Law Agreement or 
established past practice, then the Agreement and past practice 
shall control. If, however, the Family and Medical Leave Act or its 
regulations mandates a procedure which is in conflict with the 
Taylor Law Agreement or established past practice, then the 
statute or regulation will control. 
Deposit Teacfien h o c i a a ' o n  
Dated: JY~YIQJ- 
Dt!posit CenaaI School District 
A 
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MEMORANDUM OF AGREEMENT 
The undersigned parties agree to the following: 
1) Deposit Teachers Association (hereinafter: Association) bargaining 
unit members may volunteer to provide after school Academic 
Intervention Services. 
2) The parties understand and agree that Academic Intervention Services 
shall be offered during the teacher duty day. This Memorandum of 
Agreement applies only to those Academic Intervention Services 
offered after the teacher duty day. 
3) The person providing these services will be compensated at the rate of 
$22 an hour. 
m z a  f 
Deposit Teachers Association 
President 
Q-LY kkk- 
D G s i t  Central School District 
Superintendent of Schools 
Page 39. 

